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The main purpose of this study was to understand the impact of human 
resource management strategy, capability, and effectiveness on 
organizational performance. In order to achieve the research goal, we sent 
questionnaires to 1000 manufacturing companies in Taiwan in 2003, and 
181 valid questionnaires were returned. Otherwise, organizational 
performance was measured by objective financial performance indices of 
1000 manufacturing companies in 2004. Path analysis with latent 
variables of LISREL was used to analyze the data. The main findings 
included that HRM strategy had a positive and direct impact on HRM 
capability. HRM capability had a positive and direct impact on HRM 
effectiveness. Both the HRM capability and effectiveness had positive 
and direct impact on organizational performance. Finally, HRM strategy 
could increase organizational performance indirectly through HRM 
capability and effectiveness. 
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